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Just about every organisation is interested in 
diversity and has introduced policies and programs 
that support diversity. However, implementing real 
change and an inclusive culture often boils down 
to the individual, their values and their perceptions 
of stereotypes. In this program, Psychologists Eve 
Ash and Peter Quarry investigate the individual’s 
barriers to welcoming di�erence and more 
importantly how they can be overcome. 

Bene�ts of diversity in the workplace
 ot sdael ytisreviD .seitinutroppo stneserP  

innovation and variety.

 ruo nihtiw ytissecen a si ytisrevid fo ecnatpeccA  
global world. 

 era ew yaw eht no dneped lliw sseccus ssenisuB  
able to accept diversity.

Diversity/Inclusion
.lamron si tahw morf noitairav a si ytisreviD  

 morf elpoep hcihw ot eerged eht si noisulcnI  
a diverse background are allowed to function/exist 
within an organisation.

Why don’t individuals value di�erence?
.gnignirbpU  

.ecneirepxe detimiL  

.seulav lanosreP  

.elbatrofmocnu leeF  

.aidem eht fo eloR  

10 Suggestions
.gnikniht gnorw/thgir diova ot yrT  

.sdnuorgkcab tnereffid morf elpoep teeM  

.sepytoerets ruoy egnellahC  

?uoy tceffa sepytoerets tahW  

.elpoep egduj ohw srehto egnellahC  

.dedulcxe neeb evah uoy nehw semit eht redisnoC  

?pleh ytisrevid nac woH  

.ytisrevid emoclew srehto pleH  

.aidem eht ta kool yllacitirC  

.flesruoy edulcxe t’noD  
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